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NOTIFICATION

Applications are invited for the post of Librarian (Library Information
Assistant) by Transfer on Deputation (including short term contract) basis.

Name of the Post

Number of Post
Pay Level

: Librarian (LIBRARY INFORMATION ASSISTANT)
(General Central Service, Group 'B', Non-Gazetted,
Non-Ministerial)

: 1 (One)
: LEVEL-6 in the pay matrix (Rs.35,400-1,12,4001-)

1. Eligibility (As per the existing Recruitment Rule for the post)

(a) The Officer holding analogous post on a regular basis in the parent cadre or
Department of Central Government/ State Government / Union Territories
A.tron- Government bodies e.g. Universities, Research Institutions and Public
Sector undertakings.

With 5 years' service rendered ir, ,iJrirtunt Librarian (Library Clerk) after
appointment to the post on regular basis in Level -2 in the pay matrix
(Rs.19,900 -63,200) in the parent cadre or Department of Central Government/
State Government / Union Territories A'{on-' Government bodies e.g.

Universities, Research Institutions and Public Sector undertakings.

(b) The Departmental officials in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on Transfer
on Deputation (including Short term contract).

(c) Similarly, the deputationists shall not be eligible for consideration for
appointment by promotion.

2. List of Duties and Responsibilities attached to the post of Lihrarian (Library
Information Assistant) at CLTRI are as under:

(a) To be an overall charge of library section.
(b) To handle all matters relating to procurement of books and journals,
(c) Maintenance of stock Account, safe custody and issue to users.
(d) Rending Assistance to officers in tracing back references etc.
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3. Regulation of pay and other terms of Transfer on deputation:-

The pay of the selected candidate will be regulated under the provisions
contained in the DoP&T O.M No.6/8/2009-Estt. (pay-Il) dated 17.06.2010 as

amended from time to time.

4. Age-Limit:-
The maximum age-limit for appointment by Transfer on deputation shall be not

exceeding 56 years as on the closing date of receipt of applications as per the
existing rules.

5. Period of Transfer on deputation (lncluding Short Term Contract):-
The Deputation period will be maximum of 3 years. The period of Transfer on

deputation including period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or other organisations or departments of the
Central Government shall ordinarily not to exceed three years.

6. General Terms and Conditions

(i) The deputation period may be curtailed at the discretion of the Director
at any time.

(ii) The posts carry usual allowances as admissible to Central Government
Employees.

(iii) The application of eligible and willing candidates for appointment to the
said post may please be forwarded through proper channel to this office
within 45 days from the date of publication of this adveftisement in the
Employment News/ New paper/ CLTRI official website whichever
earlier.

(iv) The application shall be neatly typed in the ,A4 sheet as per the annexure
format and with all the relevant fields filled completely.

(") The application should clearly indicate the service particulars,
experience and educational qualifications etc., as per the enclosed
Format.

(vi) Documents required (A11 copies of certificates / documents enclosed
with the application should be attested by an ofhcer not below the rank
of the Head of institution or equivalent).
(a) ACRs/APARs for the last five years.
(b) Experience Certificate.
(c) No Objection Certificate from parent Department / Organisation.
(d) Vigilance clearance / Integrity Cerlificate from parent Department

/ Organisations.
(e). Certificate of major / minor penalty imposed, if any, on the officer

during the last ten years / entire service period, whichever is less.
(f). Educational Qualifications.
(g) Any other relevant certificate to the post of Librarian (Library

Information Assistant).
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(vii) The cadre Authorities may ascertain that the particulars sent by the officers are

correct as per their service records.

(viii) Incomplete application(s) or Applications received without above mentioned
documents are liable to be summarily rejected. Applications sent through Mail /
Fax and after closing date for the receipt of application will not be accepted.

(ix) The candidates who apply for the post will not be allowed to withdraw their
candidature subsequently.

(x)The Director, CLTRI is having the right to postpone or cancel the notification at any
time without assigning any reason

7. Please refer Recruitment Rule G.S.R.620 dated 19th August 1989 to the post of
Librarian (Library Information Assistant), Central Leprosy Teaching Research
Institute, Chengalpattu for further reference.

8. The application with necessary enclosures may be sent through proper channel by
post to, "The Director, Central Leprosy Teaching & Research Instituteo
Chengalpattu, Chengalpattu District, Tamil Nadu, PIN- 603 001'.

9. For enquires contact 044-27426274(75),

DIRECTOR
(ADDITIONAL CHARGE)

Notice Board,National Career Service (NCS) portal /CLTRI Ofhcial website:q]il!.E&Ilgqgq

"Let's Fight Leprosy & Make Leprosy a History"



ADplication for the post of Librarian (Librarv Information Assistantt bv
Transfer on Deoutation (includino short term contract)

1. Name
2. Fathdr / Husband Name
3. Permanent Residential Address
4. Age /Date of Birth
5. whether sc/sT/oBC/PH
6. Educational Qualification
7. Technical Qualification
8. Service Particulars

(a) Present post
(b) Department / Organisation
(c) CPC/GPF/EPF/PRAN NO

9. Particulars of the past service

10. Particulars of Experience (in Detail)
I l. nny other information
12. Enclosures

a. ACR/APAR (for Syears)
b. Certificates (Educational)

l3.Address for communication with
E-mail id and contact No.

Yes / No.
YeslNo

Department /
Office

Post held
( Specify

whether ad-
hoc or reqular)

Period Scale of Pay
of the post

Nature of
Duty

From To
1 2 3 4 5 6

UNDERT. AKING

hereby declare that all the statements made in this
application are true and complete to the best of my knowtedge & belief. I undertake that
the department can take action against me or cancel my candidature without any
intimation in case the declaration found to be guilty of furnishing wrong information or
suppressing any facts.

Signature of Candidate.

Date:
Place:

(To be filled by the parent Office /Department)
Certified that the particulars furnished above by the candidate have been verified

from his/her service records and found to be correct. It is also certified that no tiability or
vigilance case is either pending or contemplated against him/her. He/her ACRs (atteited
copies) are enclosed.

Date:

xAll the fields are mandatory

Signature of the Head of Office.

(Paste Self

attested
Passport size

photograph)
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G.S.R. 620.-In excrcisc of the poworn conferrod by the
ptovis+; to Article 309 of the Corstjtrrtion, ttrg Preridcnt
heroby makcs ttie following nrles regulsting the milhoil of
Srecruitmcnt to certain Croups 'Cl posts in thi Ccntrtl I cprosy
feaching and Rescurch Institute, Chlngelpattu namely :-

L Short title and commcnccmcnt.-Thcso rules maf*6o
called tho Ccntrel Leprory Tenching and Roscarch
Inotltute, Chengrlpnttu (Group 'C' postst Rccruit-
mont Rules. 1988,

2. They shull comc Into force oa the d0!0 of thelr
publicatlon in ttto O{flcial Gazctte.

2. Number of posts, classillcntion and ocales ol pay.*116
numbor oI said ports, its classillcatiou and thElr scalcs L\[

FBy sttached thereto shall be rpecifled i1 colrrmns 2 lo +
of the Schedule anucxed to thcse Rules.

3. Mcthod of rccruitment, agc limit, qualificotlorrs elc.*
lhe method of the rocmitment, rge limit, qunliffcatlons and

other matters telatiug to thc suid poets shall be or rrpecified
fn columns 3 lo 14 of th6 6s16 Schedule.

4. Disqualiflcution.-No pcrson :-

ra) uho bns entererl into or contracted a marriago
rrlth a porson having s spour living, or

(b) whs, hnvlng a spousa liviag, has- entcred lnto or
contractcd a mrrrlflgc wlth any prrson, sLall be
eligiLle for nppointnrcnt to th6 srid post r

Provided ihat thc Ccntral Govcrnment mBy, lf sntlgfied
thrt such morriagc Is f,ermissihle undcr the personnl lnrv
flpllicable to such pcrson nnd thc other partg to the morriapo
qnd there ttre other grolnds 161 56 doing, excmpt uny Irr3on
frorn tlte opcratlon of this nrlo.

5, Power to relnx.-\\Trcro the Centrril Govcrnment is of
opinion thrt it is necessflrv or Expedient so to t1o. it mny.
by ordcr, and -for reasons to be recortled in ,rvLlting, re'lix

.uny of the provisions of these rLrles with rcsp€ct t(r sny clnss
or category of peisdns.

6. Srving,-Nothing in thesc ru'les shnll aflcct rescrvations,
relaxntion 9t .g. limit and other concessions required
{o be provitlcd fr:rr the gcheduled Castes, the Scheitulett
Tribes nn<l orher speclal categories of poisons in accor-
drnce with lhe otders issued by the Certrnl Govcrnfirent
frorn time to timc in thir rogard.

SCHEDULE

NLrmc oIPr.st Nt). ()f P(tqts C!nsrifir'atit n Srnlc of paY \4'hethcr Age limit for rlrrct
scltctionor rcrrnltmtnt.
non.s elecl ir

Whelhcrbcneffrof add
cd years of scrvire erl-
'rrtirsible t',ntr cr n:lc 3

of the CICS. (Penrionl
Rrlcs,1972.

l. Libratlon *One(1988) GcncralCtntral Rs.l{6p46-
rSubjcct to varia- Serviccs. Orotrp 1800-EB-50-

tltrn'opcnding'C'Non-Cnzctt. 2100
on workload. etl, nnn p[inlsfrrial

(i).Seleurr n l0 ycars (Rclrxnl.lt
ln thscase t:pto 35 years in rhc
Cltran.f,.. caseOf CC,vcrruiltnt
on Ceputltt' Sorvants)

tlon/

Promotion. Notc : The crtrcial
(it) For Di- riate for r,otermining.

rect rcctuit- the sgc limit thBll bc
mcnt nol rllc last r'Rte rtpto
applit'able. whlch tht Employ-

mcnt cxchange is ask-
ed to nomlnrrtccanC.l-

. r ' r1iltcs..

Nti

?180 Or/89-8

!/1



2016 THE GAZETTE OF INDIA : AUGUST 19, 1989/SRAVANA 28, 1911 lPanr II-Suc. 3(i)l

Edrrcdiorra.lc rd o{hrx qu+Sfl c o-
tiongroqulrcd for di rcct de-
cruirc.

lYhethrsEIir Erd edur eti(xs p1< -- Plrk C r f Frc trt jr r. lt r 1.y,
scllbed fol dtmtrsr,nr}e wlJlap-
ply in thocasc of promotccs,

Mtlhcr (f rrrrr"rr<r r,,t"rlt:er
by dircct rc(uiun(nl cr ty prc-

motlon o1 !y f gprrtat;r n/tran.lt'r
aud. /,of v&rsnclestobe ful
flllod by varjous methrx's.

121tr0

Brrenrlal:
(I) Grarluatc in Sritrtce,
(4 Drgrt+ot Dkrlrme iq t.iDra,ry

Sclence from a locol6l irot'. t nl-
yrlllty.

(1) At lcast oDc ycar cxperir[( e.

lr a McdicolLibrary or In rtilr'-
tlcn.

No 2 yeerl for t' irecr ror ruir s. Tho priod of ('cfilJarirn lr.r IuC-
in8 p( fiod of d.epr:tat ic n c r
othcr post6 shqll qotor,- lna-

rily rtxca,4 thrr6 )rcars."Trsn-
sngferc,n 'qputation (inr Iu.
ir.g short 1s1rr' sr.ntlact)/-
Ptomntion,failing wh;ch bV

Pircct Rcclr:ilruxtr',

In casorrf rrcrulr*ot U p( :wtisn /d',lrrfo -
atlor,/transfcl BraCts from whft h promotion/
Dc{xtetiffi/har6&r t*. bq n.dt. '

If r DPC oxistg wha t is ita curnpr riti+n. CirtRnrrttr.rre;r,r'hrr,h UPSC ip to,bc (rr1.
st{t# ln mDldrr,g n ruitmer',t,

r514tJ

Itom Assirttnr librurian wirh ! yrnls regr'Jttr Grrrun'C'Df C Conslsting of I

Serviccrlnrhcgra<lc. I. Sr,mfgtDy.D'rcctor-ChgirrrrRn.
2. Sr. most Asrr,Dire c:or-Membcr.
t Adrah l&rtlivc Oficer--- Mr mbrr.

Not Apptir r.blc,

2.Accountant r(}n+(l9Et)

'Subject to varia-
atlou r'.opc nding
ou rsrklurd.

GuoralCtutrnl Rs, l40G'4G
Sorvlcc, Gror:p I500 EB-J0-
'C'Non-Gazol1- X100.

of Min{attlkl

Nrn-
scle< t'r n

Not il+{i( Hll r. Not applkablt.

t2Itlo

Nor appllcablc Nor appllcablo. Not Appllcable Not sppllcable |ffi% by Ptomorion.

151413

From U,D.C. wirMiyc yearc rcgr.lor o crvic o

ln ttn grcttro,
Grorlp'C'DICconoisrln8 of :
I, Sonior mosr Doplity Dlrccte*Chnirmnn
2, Soalor most Assistanl Dircctor*.Mcmber.
3. Aimrl istrativc Qffc (r-Mt mber,

Nor spptlcsble.

3. MedlcalRe-'OnE(tt88)
corrl Tochnici4n 'Subjrctto vsrl-

atiol C.opcndlng
on workload,

Oenaral Contrel Re. 1200-10-
$tsfl,,cc Ctotrp I56&EB-40-
'C'Non-Urzolr. zMo
od Mln lstcrial,

Non-srl'cc. Nt t appli<nhlc
tirx.

Nt:

12l1I0

Hor Ary*icaHn Not Apptlcable Nit BY Promotion.

1514l3

From L.D.C, withcight yearu regulalstlYicc
1o 1trr graic.

oroup .C' DICconEjstin8 of :

$+nlor r*ec DI, Djroctor--Cha lrsrsn
SeDlor modt Ass tt,Direc tcr*Mcmbar

Ad m In lstrative Ofi cey.-Jvtqrnbcl,

Not applicablc.


